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| Advertorial |

rgill/Singer & Associates, Inc., is reflecting
O on its progress, evolving from a small, locally

owned business into one of Las Vegas’ largest
and most respected independent insurance brokerage
firms in Nevada, now licensed in most states. A four-
time winner of the “Best Places to Work” award from
the Southern Nevada Human Resources Association,
Orgill/Singer is distinguished as a company that fosters
a positive work environment and encourages profes-
sional and personal growth among its employees. Led
by Chief Executive Officer David Dahan, President Eric
Springall and Chief Operating Officer Eamon Sprin-
gall, Orgill/Singer has evolved into a progressive and
forward-thinking company recognized for its excel-
lence in service since 1986.

The firm’s mission statement is based on a “Tradition
of Caring,” which is evident in every business and
charitable decision made. At Orgill/Singer, customer
satisfaction and one-on-one personalized service
motivates all employees in every transaction and
business dealing from the beginning of a policy

until the last signature. All of their clients receive the
same superior communication and access to diverse
resources and value-added benefits. Not only does
Orgill/Singer offer a broad range of services to any size
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client, the forward-thinking and shared vision of the
firm’s management have brought forth creative ways to
put the power of education into the hands of its clients.
To that end, Orgill/Singer now offers a revolutionary,
time-saving online client portal that allows clients
access to information and resources needed to solve
everyday problems with a few keystrokes.

Orgill/Singer continues to invest in technology to
empower its staff with necessary tools, education,
training and resources. By utilizing technologically
advanced software, the firm operates its systems and
processes in the most modernized and streamlined
way possible to benefit clients. The firm’s divisions
are Employee Benefits, Business and Commercial
Insurance, Bonds, Physicians & Dentists Services,
Personal Life & Health, Financial Services, Auto and
Home.

Supported by a storied history, solid management,
visionary leadership, an esteemed reputation and

a loyal staff, Orgill/Singer & Associates intends to

lead the insurance industry into the future with more
innovative and revolutionary products and partnerships
to come.
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